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Change and Response Strategies Executive to Speak  
at UCEA Mid-Atlantic Region’s Annual Conference 

 
 
MORRISTOWN, N.J. – Christopher D’Marco, Vice President of Change & Response 
Strategies LLC, one of New Jersey’s top management consulting firms, will speak at the 
UCEA Conference on a topic applicable to professionals at every level and across all 
industries: Project Management. 
 
D’Marco is scheduled to give a presentation called “Project Management for the CE 
Professional” at the University Continuing Education Association Mid Atlantic Region’s 
Annual Conference to be held in Annapolis, Maryland this October.  As co-founder and 
executive member of Change and Response Strategies, LLC, with twenty years of 
consulting and training experience in various areas of business, D’Marco is a Project 
Management expert. The session will incorporate project planning basics, tools for 
visualizing projects, and managing concurrent projects. Both UCEA and D’Marco 
consider Project Management skills one of the lifelines of success. 
 
UCEA is an international professional association geared toward those who work in 
higher continuing education and lifelong learning.  The Mid-Atlantic regional conference, 
which will be held this year October 4-6, 2006, attracts between 70-120 participants.   
 
Founded in 2004 as a consortium of management strategists, consultants and corporate 
trainers, Change & Response Strategies (CRS) assists private, public, educational 
institutions, and not-for-profit organizations meet their business objectives by clarifying 
their vision & mission, developing staff, and improving business processes.  Recently 
ranked among the Top 25 Management Consulting Firms in New Jersey by NJ Biz 
Magazine, CRS’s focus is to help organizations cultivate a culture that supports 
continuous innovation and change as well as develop an implementation and integration 
plan. For a complete list of services, visit www.changeandresponse.com. 
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