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Change & Response Strategies President Named  
Among New Jersey’s Best 50 Women in Business 

 
 
Angela S. Calzone, president of Change & Response Strategies, LLC was recently 
named as one of New Jersey’s Best 50 Women in Business. The annual award program, 
produced by NJBIZ, New Jersey’s premiere business news publication is sponsored by 
Wachovia Bank, Withum Smith + Brown and Morgan Lewis & Boyden Global 
Executive Search.  
 
The Best 50 Women in Business award program honors New Jersey’s most dynamic 
women business leaders who have been making headlines in their field. The awards 
recognize the impact women business owners and business leaders have in creating jobs 
and building communities in New Jersey.  NJBIZ and the program sponsors will honor 
this year’s 50 winners with an awards ceremony on Monday, March 19th at The Palace in 
Somerset, NJ.  In addition, winners will be highlighted in a special supplement to NJBIZ 
on March 26, 2007.   
 
“We are truly fortunate to have the opportunity to recognize this outstanding group of 
women,” said David A. Shankweiler, CEO of Journal Publications, parent company of 
NJBIZ.  “As business and community leaders, they are constantly redefining success 
within and outside the business arena.  An independent panel of judges selected the top 
50 candidates based on dedication to business growth, professional and personal 
accomplishments, community involvement, and advocacy for women in business.   
 
Founded in 2004 as a consortium of management strategists, human resources 
professionals, marketing consultants and corporate trainers, Change & Response 
Strategies (CRS) helps private, public, and not-for-profit organizations meet their 
business objectives by assisting them in clarifying their company vision, and 
strengthening strategic plan, competitive advantage, developing their staff and improving 
their business processes and overall infrastructure.  
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